
Safer
Recruitment
Policy

FORESTDALE FC

LAST UPDATED: SEPTEMBER 2025



FORESTDALE FC

1. Our Commitment
Forestdale Football Club is fully committed to safer recruitment practices that ensure the safety and
welfare of children and young people. In line with The FA’s Safer Recruitment guidance, we take all
reasonable steps to prevent unsuitable individuals from working with or having access to children in our
care.

2. Key Principles
We follow these safer recruitment principles:

Transparency: All roles have clear descriptions and safeguarding expectations.
Consistency: Recruitment is conducted fairly and without discrimination, in line with the Equality
Act 2010.
Safety First: Safeguarding is at the centre of every recruitment decision.

3. Safer Recruitment Process
Forestdale Football Club applies The FA’s eight-step process:

1. Define the role: Publish clear responsibilities and safeguarding requirements.
2. Advertise fairly: Use open recruitment where possible, encouraging diverse applicants.
3. Check identity: Verify official ID and proof of address.
4. Interview or informal chat: Assess suitability and safeguarding awareness.
5. Take up references: Request and follow up at least two references.
6. DBS checks: Require an FA-accepted Enhanced DBS (CRC) with Barred List check for all eligible

roles.
7. Safeguarding training: Ensure all appointed staff and volunteers complete FA Safeguarding training

before taking up their role.
8. Decision & induction: Confirm appointment only once all checks are complete, and provide

safeguarding induction.
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4. Ongoing Monitoring
All DBS checks must be renewed every three years, in line with FA regulations.
Safeguarding training must be kept up to date.
Concerns about suitability are reported to the County FA and The FA Safeguarding team.

5. Whistleblowing
If concerns arise about anyone working with children, staff and volunteers are encouraged to raise them
immediately, using the process outlined in our Safeguarding Policy and The FA’s Whistleblowing Policy.


